GENERAL

The Southland Softball Association (SSA) is the governing body for softball players in Southland.  SSA represents its members by way of an AGM and a membership elected Board.  The SSA employs a General Manager who oversees the day-to-day running of softball in Southland.  The Southland Development Coach will be based in Invercargill.

1. POSITION CONCEPT

This position is casual part time with duties primarily focused on the effective delivery of Association, Club and School Coaching Programmes.  The Development Officer will also be tasked with identifying potential elite players and coaches for entry into the SNZ Elite Programme.  This is an active coaching role.

2. RELATIONSHIPS

The Southland Development Officer reports to the SSA General Manager or, in his/her absence, the SSA Board Chairperson.  He/she may also present to interest groups, parents, schools (including teachers), clubs and association members.  He/she must have access to e-mail and a computer.

3. PRINCIPAL OBJECTIVES

· To develop personal, coaching, playing and administration skills appropriate for a successful Sport Development Officer role.

· To increase the quantity and quality of Southland’s softball player base at all levels (both male and female) but primarily youth.

· In consultation with the Southland Softball Association Board and General Manager, develop priorities in terms of participation projects with an emphasis on youth development.

· To participate in talent identification of junior players.

· Assist in the development of coaching programmes and support their implementation as may be required.

· To provide advice to Southland Softball that will assist with the management, development and review of programmes that support teacher training, coaching courses and training for the trainers.

· Ensure the objectives and reporting requirements of SPARC and aims of Softball New Zealand are achieved in Southland with the view to exceed.

4. KEY TASKS

The Development Officer will:

· Provide skills training clinics for developing junior players within Clubs and Schools within the Southland Province.

· Provide skills training for developing junior pitchers within Clubs and Schools.

· Increase the number of coaches and administrators attaining Introductory Level 0 and Level 1 in their respective disciplines.

· Attend relevant training to ensure adequate coaching knowledge and skills required for the ongoing development and enhancement of the position.

· Perform other reasonable duties within their capabilities in addition to those in this schedule should the need arise.

· Attend regional training camps as required.

· Offer coaching support as required by the SSA.

5. THE DEVELOPMENT OFFICER WILL DEVELOP:

· A clear understanding of the requirements of coaching staff at all levels and gender in Southland Softball and a particular understanding of the junior programme and targets that exist in Invercargill and surrounding districts.

· An understanding of the Softball culture and the requirements of the SSA membership.

· An ability to work unsupervised.

· An ability to relate comfortably with a wide range of people.

· Be a role model player.

6. HOURS OF WORK

The Development Coach works casual hours per week at times agreed with the SSA General Manager.  Both parties recognize the need for flexibility.

Payment is made upon receipt of timesheets showing explicit times, dates and places visited.

7. TRAVEL ALLOWANCE

A travel reimbursement will be paid upon production of the Coaches mileage log.

8. PERSONAL SPECIFICATIONS

· Previous experience in coaching at a significant level is most desirable.

· Previous experience in policy and programme development would assist.

· Computer literacy is most desirable.

· Clear and concise communication skills, both oral and written.

· Good standard of time management and organisational skills.

· Adaptable and able to multi skill.

· Ability to work alone.

· Positive, friendly and helpful disposition.

· The skills and commitment that will provide a superior level of outcomes.

· Must have own vehicle and current driver’s licence.

9. CONDITIONS OF APPOINTMENT

Performance will be measured against the general requirements of the position and any specific performance objectives agreed to with the SSA General Manager as per the employment contract.

10. FIXED TERM AGREEMENT

This is a one-year fixed term contract.
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